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Int. No. 1936 
 

By Council Member Torres and the Speaker (Council Member Johnson) 
 
A Local Law to amend the administrative code of the city of New York, in relation to amending 
the definition of harassment to include threats based on a person having been impacted by COVID-
19 
 
Be it enacted by the Council as follows: 
 

Section 1. Subparagraph f-5 of paragraph 48 of subdivision a of section 27-2004 of the 

administrative code of the city of New York, as added by local law number 48 for the year 2018, 

is amended to read as follows: 

f-5. threatening any person lawfully entitled to occupancy of such dwelling unit based on 

such person’s actual or perceived age, race, creed, color, national origin, gender, disability, marital 

status, partnership status, caregiver status, uniformed service, sexual orientation, alienage or 

citizenship status, status as a victim of domestic violence, status as a victim of sex offenses or 

stalking, lawful source of income, status as an essential employee, status as a person impacted by 

COVID-19, or receipt of a rent concession or forbearance for any rent owed during the COVID-

19 period or because children are, may be or would be residing in such dwelling unit, as such terms 

are defined in sections 8-102 and 8-107.1 of the code; provided that for the purposes of this 

subparagraph:  

(1) the term “COVID-19 period” means March 7, 2020 through the later of (i) the end of 

the first month that commences after the expiration of the moratorium on enforcement of evictions 

of residential and commercial tenants set forth in executive order number 202.8, as issued by the 

governor on March 20, 2020 and thereafter extended, (ii) the end of the first month that commences 

after the expiration of the moratorium on certain residential evictions set forth in section 4024 of 
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the federal coronavirus aid, relief, and economic security, or CARES, act and any subsequent 

amendments to such section or (iii) September 30, 2020, inclusive; 

(2) the term “essential employee” means a person employed by or permitted to work at or 

for a business classified as an essential business by the New York state department of economic 

development in accordance with executive order number 202.6 as issued by the governor on March 

18, 2020 and extended thereafter; and 

(3) a person is “impacted by COVID-19” if such person experienced one or more of the 

following situations: 

(i) the person was diagnosed with COVID-19 or is experiencing symptoms of COVID-19 

and seeking a medical diagnosis; provided that for the purposes of this subparagraph, the term 

“COVID-19” means the 2019 novel coronavirus or 2019-nCoV; 

(ii) a member of the person’s household was diagnosed with COVID-19; 

(iii) the person was providing care for a family member or a member of the person’s 

household who was diagnosed with COVID-19; 

(iv) a member of the person’s household for whom the person had primary caregiving 

responsibility was unable to attend school or another facility that was closed as a direct result of 

the COVID-19 state disaster emergency and such school or facility care was required for the person 

to work; provided that for the purposes of this subparagraph, the term “COVID-19 state disaster 

emergency” means the state disaster emergency declared by the governor in executive order 

number 202 issued on March 7, 2020; 

(v) the person was unable to reach the person’s place of employment because of a 

quarantine imposed as a direct result of the COVID-19 state disaster emergency; 
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(vi) the person was unable to reach the person’s place of employment because the person 

had been advised by a health care provider to self-quarantine due to concerns related to COVID-

19; 

(vii) the person was scheduled to commence employment and did not have a job or was 

unable to reach the job as a direct result of the COVID-19 state disaster emergency; 

(viii) the person became the breadwinner or major supporter for a household because the 

head of the household died as a direct result of COVID-19; 

(ix) the person quit a job as a direct result of COVID-19; or 

(x) the person’s place of employment is closed as a direct result of the COVID-19 state 

disaster emergency; 

§ 2. This local law takes effect immediately. 
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